JOB OFFER

Anicinape Child & Family Services

Psychoeducator

Mino Obgu’wasm is an Anicinape organization that was established to provide child and family services to

its population following an agreement signed with the CISSSAT on the management of youth protection
for the 4 Anicinape communities of Kitcisakik, Lac Simon, Pikogan (Abitibiwinni) and Long Point
(Winneway). Mino Oﬁ{ig/w.asin's vision is to ensure that all children and families have a stable, safe, happy

environment roofted in the Anicinape culture.

JOB SUMMARY

In keeping with Mino Obigiwasin's mission, directions, values and general policies and under the
supervision of the Specialized Services Coordinator, the incumbent is responsible for providing professional
psycho-educational, clinical assessment and infervention services within an ecosystem approach.
He/she assists the client in acquiring the means fo maintain or improve physical, intellectual, emotional,
social and interpersonal functioning. He/she accompanies the individual experiencing adjustment
difficulties and his/her approach is centered on the development of the person's strengths and the
contribution of the environment's resources in order to enable him/her to regain a new balance. Finally,
he/she works in close collaboration with an interdisciplinary team.

ROLE & RESPONSABILITIES

¢ Evaluate the client's functioning in his psychosocial environment, particularly with regard to his
cognitive, affective and relational abilities, in order to identify his needs while encouraging the
contribution of his environment to actualize his skills and those of his entourage;

e Use the specific tools of the psychoeducator to evaluate the adaptive capacities of the person,
the family and the environment;

e Understand the person's behaviours and treat the symptoms that cause discomfort or
psychological distress and reduce the impacts that disrupt the client's functioning in the various
spheres of his/her life;

e Develop and apply an adapted intervention plan, according to a scientific approach, update it
as needed, and ensure follow-up with the various intervenors involved;

¢ Help the client to understand the origin of his or her adaptation difficulties and to acquire the
necessary skills in order to promote the re-establisnment of a balance between him or herself, his
or her environment and the interaction between the two;

e Help the person to identify, understand and improve his or her relational functioning and to
develop conflict resolution skills;

e To proceed with the orientation or referral to appropriate external resources and to ensure the
follow-up, if required;

e Ensure the realization of optimal intervention and the follow-up of specific files entrusted o
him/her (ex.: special mandates: mental health, suicide, emergency measures, etc.);

¢ Maintain an up-to-date file for each client in which all relevant observations and information
regarding their condition are recorded in a synthetic manner, according to established
procedures;

e Write concise reports for each client;

e Develop activities, information or fraining materials in relation to the clinical action plan;



Develop prevention, promotion, education and screening programs to meet the needs of the
clientele;

Produce summary reports following the activities offered according to the established deadlines
and present them to the appropriate authorities;

Evaluate the activities carried out;

Work closely with the members of the interdisciplinary tfeam in a context of exchange and
complementarity;

Maintain contacts and exchange on an ongoing basis with the network's resources regarding
specific cases, client follow-up and program implementation.

Participate and actively contribute to various projects, clinical or administrative meetings, and
working committees related to his/her files;

Maintains up-to-date knowledge in the field and adjusts professional practice according to new
practices.

REQUIREMENTS

Have a graduate degree in psychoeducation (or grandfather clause)

Be a member of the Ordre des psychoéducatrices et psychoéducateurs du Québec;

Have relevant experience in the treatment and accompaniment of various problems: grief,
break-ups, family crisis, relational difficulties, drug addiction and tfreatment of various tfraumas
following sexual abuse, witnesses of various types of violence and victims of serious neglect;)
Knowledge and experience in the First Nations environment is an asset;

Knowledge of the YPA and Bill C-92;

Be able to promote cultural safety and take info account the cultural issues and values of the
community.

TERMS AND CONDITIONS OF EMPLOYMENT

Permanent full-time position 35 hours per week;

Full range of benefits including group insurance with employer conftribution after 3 months and
pension fund (RBA) after 6 months with employer confribution at 182%;

Reimbursement of annual professional dues;

Flexible schedule and 10 sick leaves and 5 wellness leaves per year;

Dynamic and creative team.

Starting date
Start date: immediately.

Interested candidates should send a resume and cover letter to the attention of:

Shella Poulin
Ressources humaines / Human Resources
Bureau administratif/ Administrative office
600 avenue Centrale
Val-d'Or (Quebec) J9P 1P8
Tel : (819) 975-5535 x 1036 / 1038
mikamowin@mino-obigiwasin.ca

Hiring priority
Priority is given to the First Nations and Inuit of Quebec. Only pre-selected candidates will be contacted.
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